
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00



2 2025



www.jcicebu.org/nucleus 3



202504



05Congratulatory Message



06 2025



07Chapter Messages



08



09



 Jefferson Ombe
2025 JCI Cebu Inc. President

Greetings to our esteemed guests!

As we embark on the 2025 term for JCI Cebu, I am 
thrilled to announce the commencement of our 77th 

Induction and Turnover Ceremonies. This event marks not 
only a significant milestone in our history but also serves as a 

great preparation for something even more impactful in the year 
2025.

Reflecting on the recent National Convention held in Clark last 
October, particularly the Presidential Ball, it became evident that our 

journey has just begun. In this 77th year of JCI Cebu, we are 
bannering the theme Blueprint. The theme underwent through a lot of 

thinking. By trying to connect the engineering discipline I learned and to how 
we want our year to be, the team came up with revisiting our main 
foundations as a chapter and trying to make improvements to it, while at 
the same time, making sure that what we will be doing this year, will be 
sustainable for the years to come.

Since joining JCI Cebu in 2019, I have had the privilege of serving under 
multiple Chapter Presidents. Each year, I observed a lack of consistency in 

how we handle various aspects. While JCI Cebu has always excelled, we aim to 
establish and sustain best practices for future years, hence the concept 

of Blueprints.

Having demonstrated our commitment to care in 2024, JCI Cebu 
will focus on membership benefits and engagement in 2025, 
while continuing to build lasting relationships within our local and 
JCI communities. We will enhance our internal processes 
through training, constitutional changes, and improved 
communication, all while making a significant impact on our 
external partners and beneficiaries.

It will undoubtedly be a challenging journey, but with our current 
board of directors, I am confident that we will achieve the 
blueprints we have set out. Their passion and dedication to our 
chapter inspire me to lead with even greater motivation in this 77th 
year of JCI Cebu.

This, we do, for our beloved chapter and in service to humanity.

10 2025
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Cebu Jaycees (now JCI Cebu) will be 77 
years old on April 18, 2025 and here’s a brief 
but concise historical account of what took 
place almost eight decades ago.  Manila 
Jaycees, the oldest chapter in the 
Philippines, was organized on December 20, 
1947. The charter of the Philippine Jaycees 
was granted by Junior Chamber of 
Commerce International on March 27, 
1948.  The first chapter extended outside of 
Manila was Cebu Jaycees which was 
chartered on April 18, 1948, making it the 
second oldest chapter in the Philippines. 
This sense of brotherhood (oldest and 2nd 
oldest) and kinship between Manila Jaycees 
and Cebu Jaycees continue to this day. Just 
like members of a family, these two oldest 
chapters  were the “first borns” in the 
Jaycee movement in the country.

Making Leaders for Nation Building

Look at the long list of Cebu Jaycees past 
presidents and members through the years 
and it will not a be surprise to know that the 
names who passed thru the training portal 
of the chapter are list of achievers in all 
important sectors of society, thus 
contributing their talents in nation building. 
All of them can be called Cebu leaders: 
nation builders. 

After many presidents, officers and 
members who experienced the Jaycee 
leadership training, the Jaycee movement 

today remains as vibrant as it was before. 
Young people get attracted and eventually 
became members because of the Jaycee 
come-on “the Jaycees build young men who in 
turn build communities”. Leadership training in 
Cebu Jaycees is hands-on. One literally has to 
dirty his hands to achieve his goal. There are no 
short-cuts. One has to follow the guide book to 
be able to complete a project that benefits a 
community. And those given  the 
responsibilities (Officers, Project Chairs and 
members)  had to work out something good 
within a limited time frame (hit your planned 
target in less than a year) 

This is further reinforced by the Jaycee Creed 
with its six tenets which is recited by every 
member in every Jaycee activity making the six 
tenets alive in the conscious and the 
subconscious, making it part of a Jaycee 
internally and externally.

In all 77 years of existence, what output can be 
mentioned that would merit our celebration of 
this momentous event. Look at  our 
communities (local, regional and national), look 
at our past and current leaders in every sector 
of society (in government, business, 
professions, academe and many others) and 
one will find a Jaycee.   

From Jaycee Eye to Nucleus

There is another important event worth 
remembering. This issue of Nucleus is JCI 

Cebu official publication’s 47th year.  It was 
during my stint as Editor when the name of the 
chapter official publication was changed from 
“Jaycee Eye” to “Nucleus” in 1978.  Why 
Nucleus?  If one looks at the geographical 
location of Cebu, one can see that Cebu is at 
the center of the entire country. Culturally, 
which is western and Christian in orientation, 
Cebu is also the center.  Spain brought western 
culture in the Philippines thru Cebu on April 16, 
1521 which will turn 504 years old on April 16, 
2025. The image of Santo Nino in the basilica 
and the nearby Magellan’s Cross are great 
reminders of who we are as a people. A mighty 
long years of western Christian culture.

That was why the name “Nucleus” became 
Cebu Jaycees official publication came to be. It 
won awards as Most Outstanding Local 
Publication at the regional level from 1979, 
1980, 1981, 1985 onwards up to the previous 
year of 2024. It is expected that the Nucleus’ 
winning streak will continue this year of 2025 
and on and on.

We will all move on to the future living and 
exemplifying the Jaycee ideals and passing 
them on to the next generation of young 
people who will pass thru the training portal of 
JCI Cebu and become leaders of their 
respective communities and the whole 
country.

NUCLEUS
Y e a r s  o f

C o n n e c t i n g
o u r  N a t i o n s

Written By: Sen. Efren S. Valiente
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In the remote 
areas of Cebu 

Province, where 
resources are often 

scarce, Project HUNGIT 
has emerged as a lifeline for 

children and families. Short for 
Harnessing Unity, Nutrition, 

Growth, and Inclusive Teaching, this 
initiative addresses malnutrition, 

promotes health education, and 
empowers communities. It focuses on 

children aged 3 to 5 years old who are most 
vulnerable to stunting, wasting, and severe 

malnutrition, transforming their lives through 
innovative solutions and collective effort.

The prevalence of malnutrition in Cebu is alarming. 
Stunting, caused by chronic malnutrition, stunts physical 
and cognitive growth, while wasting, the result of acute 
undernutrition, leads to dangerously low weight for age. 
These conditions have long-term effects on children’s 
development, driven by a lack of access to proper nutrition 
and inadequate knowledge among parents. Recognizing 
these challenges, Project HUNGIT prioritized three core 
objectives: providing nutritious meals, fostering 
community collaboration through the Bayanihan spirit, and 
delivering vital health education.

The program's primary goal is to provide children with 
balanced, healthy meals tailored to address their nutritional 
deficiencies. In collaboration with the CDO Odyssey 
Foundation Inc., nutritionists designed meal plans rich in 

vitamins, proteins, and minerals. Alongside this, the project 
emphasizes the value of Bayanihan, the Filipino tradition of 
community cooperation. Parents, teachers, and local leaders 
were actively involved, fostering a sense of shared 
responsibility for the children’s welfare. To sustain long-term 
change, health education sessions taught children and 
parents about hygiene practices, food safety, and sanitation, 
equipping them with knowledge to prevent diseases and 
ensure a healthier future.

The feeding program, launched in October, followed a 
structured schedule to maximize its impact. Each session 
featured meals crafted to meet the children's nutritional 
needs. The first session introduced CDO Karne Norte with 
mushroom soup and fruits. In contrast, subsequent sessions 
included tuna balls with vegetables, macaroni soup with Idol 
Cheesedog, and Monggo Bean Soup with chicken tocino. The 
program culminated in a December 21 cook-off where 
parents showcased their newfound culinary skills. Team 3’s 
CDO Ulam Burger Afritada won the competition, reflecting 
the parents' ability to apply what they had learned.

The results were remarkable. Children were weighed at the 
start of the program to establish their baseline health. By the 
final session, 93% of the participants had gained weight, 
demonstrating the program's effectiveness. Beyond 
improved nutrition, the initiative strengthened bonds within 
the community, fostering collaboration and shared purpose.

Project HUNGIT’s success was made possible by the support 
of its sponsors, notably the CDO Odyssey Foundation Inc., as 
well as the dedication of parents, local leaders, and daycare 
teachers like Ma’am Marites. The program’s reach extended 
beyond providing meals offering knowledge and hope to 
families in need.

Written By: Andreu Bele Padernal

HUNGIT
Project

A Journey Towards Nutrition,
Unity, and Growth

www.jcicebu.org/nucleus Community Development 19



Written By: Johnel Luceño

Cebu City, Philippines – In a bid to promote sustainable waste 
management, JCI Japan’s Sustainable International 
Development Commission has teamed up with JCI Cebu to 
launch a long-term waste segregation initiative. The project, 
led by JCI Cebu’s 2025 External Development Team, seeks 
to instill proper waste disposal habits among local 
communities.

The initiative officially commenced with an initial 
partnership meeting on February 20, bringing 
together representatives from Barangay Luz, Solid 
Waste Management, the Cebu City Environment and 
Natural Resources Office (CENRO), PHINLA, and SM 
Guun Environmental Company. Discussions 
centered on sustainable waste management 
solutions, followed by a cleanup drive at Barangay 
Luz National High School, engaging students and 
faculty members in promoting environmental 
responsibility.

On February 21, the delegation visited ARN 
Primewaste in Barangay Binaliw to observe the city’s 
landfill processes. The visit provided key insights that 
were later shared with representatives from Cebu 
City’s 80 barangays in a formal presentation of the 
sustainability project.
Leading the initiative were Oizumi Wataru, National 
Chair of JCI Japan’s Sustainable International 
Development Commission, and Nel Luceno, JCI 

Cebu’s Vice President for Community 
Development. The project features seminars, 

caravans, and house-to-house campaigns from 
May to August, designed to educate residents 

on proper waste segregation and promote 
sustainable waste management practices.

Boosting the campaign’s momentum, 
Filipino-Japanese influencer Fumiya will 

join the awareness drive, expanding its 
reach, increasing public engagement, 
and encouraging greater participation 
in sustainable waste management 
efforts.

This partnership marks a significant 
step in reducing waste, promoting 

sustainable practices, and fostering 
environmental awareness in Cebu City. 

Through collaboration, JCI Japan and JCI 
Cebu are working toward long-term solutions 

for a cleaner and more sustainable urban 
environment.

SUSTAINABLE
JCI Cebu and JCI Japan Join Forces for 

WASTE MANAGEMENT

JCI Cebu

JCI Japan
and
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Written By:
Jurex Phil Suson

“Representing not just my local chapter but also JCI 
Philippines has filled me with immense pride. Using my 
talents and skills to guide future leaders who will 
transform JCI’s Vision into reality is incredibly fulfilling,” 
Miole said. The JCI Cebu trainer had the opportunity to 
meet high-caliber trainers from around the world, 
benchmarking techniques and strategies from their 
expertise.

Miole made sure to listen carefully and take notes so he 
could share what he learned with his fellow Stallion 
trainers in JCI Cebu.

“My participation in the program is more than just a 
personal venture. It is about realizing the vision of the 
JCI Cebu Training Bureau, which aims to be more than 
just a training hub but a movement,” he 
added.Recently awarded as the 2024 Most 
Outstanding Trainer in the Philippines, Miole 
emphasized that as a Stallion trainer, empowering 
leaders is at the heart of everything they do giving 
people the tools, confidence, and vision to not only 
lead but to create lasting impact in their communities 
and beyond. “I feel that this isn’t just a vision; it’s a 
promise to build a legacy of leaders who transcend 
challenges and inspire change,” he shared.

Miole showed remarkable training prowess, earning 
him the nickname “Unforgettable Ninja” from his fellow 
Area Trainers.

“It was difficult to stand out among a sea of highly 
qualified trainers, but as a Filipino, I knew that my kind 
and persevering heart, which radiates beautifully when 
I speak and interact with them, was my edge,” Miole 
shared.

Miole and Abellana’s achievements serve as a powerful 
reminder that dedication and the unwavering drive to 
make a difference know no boundaries. By excelling in 
the international arena, these JCI Cebu Training 
Stallions not only elevate their personal and 
professional growth but also carry the pride and 
excellence of their organization and country. They are 
proof that great leaders inspire others to lead, and 
through their work, they continue to spark meaningful 
change. This is just the beginning of their incredible 
legacy, and the world is surely watching what they will 
conquer next.

JCI Cebu Training Stallions
Make Global Waves
in Taiwan

Two JCI Cebu Stallions earned international trainer 
certifications during the 2024 JCI World Congress 

held in Taoyuan, Taiwan, on October 27-28, 2024.

Niño Jan Miole, the 2024 Local Skills 
Development Director of JCI Cebu, and Mark 

Anthony Abellana, the 2024 Vice President for 
Training of JCI Cebu, successfully completed 
the intensive two-day certification programs. 
Both represented JCI Cebu and JCI 
Philippines with distinction, showcasing their 
dedication to professional development and 
global collaboration.

JCI National Trainer
Certification Program

Abellana, the incoming 2025 Deputy National 
Skills Development Director of JCI Philippines, 

attended the JCI National Trainer Certification 
Program.

“The certification program was an eye-opener for me. 
It made me realize the importance of training for 

National Organizations in JCI. Even National Presidents 
aim to complete the program to further JCI's mission in 

their countries,” Abellana said.

Through the certification program, he connected with JCI 
members from Zimbabwe, Haiti, Indonesia, and Cambodia, 

exchanging best practices. “The series of training 
demonstrations in front of my co-trainers was the most 
challenging experience. It pushed me beyond my comfort 
zones,” he added.

Abellana believes that Training Certifications, like the one 
held during the World Convention in Taiwan, are essential for 
all National Organizations.

“It was transformative. It’s an elevated 'train the trainers' 
program that immersed me in different cultures,” he 

concluded.

JCI Area Trainer
 Certification Program

After being certified as a National Trainer in 
Cambodia in June 2024, Miole attended the JCI 

Area Trainer Certification Program. 
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To My JCI Cebu Brothers,

As I stand at the close of this remarkable journey as
your 2024 Local Organization President, my heart is filled
with gratitude and pride for what we have accomplished
together under the banner of #Commit2Care. This theme
was not just a vision, it was our collective commitment to lead with 
compassion, act responsibly,  and unite for impactful change.

Together, we’ve achieved milestones that speak volumes of
our shared dedication. From uplifting our members to
transforming communities through meaningful projects,
we have shown that leadership is not just about position
but about purpose.

I am humbled to share that our collective efforts have earned
recognition beyond our chapter, from the 2024 Area
Conference in Bohol to the 2024 National Conference in
Clark, Pampanga. I am also delighted to share our recent
global citation at the World Congress, yet the greatest reward
has been the bonds we’ve strengthened and the lives we’ve touched.

As we pass the torch to the next generation of leaders, let us carry
forward the spirit of #Commit2Care. Let us remain champions
of service, solutions innovators, and hope ambassadors.

To my JCI Cebu family, thank you for trusting me, 
supporting me, and inspiring me every step of
the way. The legacy we’ve built is ours to cherish
and nurture.

Let us continue our journey of service to
humanity with passion and
purpose in our actions.

Yours in service,

Carrel Pantollano
2024 Local Organization President
JCI Cebu, Inc
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We Believe...
that faith in God gives meaning 

and purpose to human life;

That the brotherhood of man 
transcends the sovereignty of nations;

That economic justice can best be won 
by free men through free enterprise; 

That government should be 
of laws rather than of men: 

That earth's greatest treasure 
lies in human personality;  and 

That service to humanity 
is the best work of life.

�����������

To provide leadership 
development 

opportunities that 
empower young

people to create positive 
change.

����������

To be the foremost
global  network

of young leaders.
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